














































Faculty Association of the College of New Caledonia and C U.P.E. (Local 1004) 
Collective Agreement-August 1, 2022 to July 31, 2025 

leaves may be granted beyond the eight (8) week period specified in 26. 7 above. Such additional 
leave shall be pursuant to Article 26 - Other Leaves. 

Article 27 - VIOLENCE 

27.1 The employer agrees to recognize that employees sometimes face situations of violence or abuse 
in their personal life that may affect their attendance or performance at work. For that reason, 
the Employer and the Union agree once there is verification confirmed by a written note by a 
recognized professional (i.e. Doctor, Lawyer, Registered Counselor), an employee who is in an 
abusive or violent situation will not be subject to discipline if the absence or-performance can be 
linked to the abusive or violent situation. Absences which are not covered by sick leave or 
disability insurance will be granted as absent with permission without pay not to exceed 30 
calendar days. 

Article 28 - GENERAL 

27.1 Smoking is not permitted inside the Association office. 

27.2 All typewritten and/or word processed work in the office of the Employer shall bear the CUPE 
Local 1004 Union label if, such work is performed by a member of the Union.

Article 29 - INFORMATION TO THE UNION 

(1) The Employer shall inform the Union in writing of the terms of employment and salaries of all
Employees at the time of hire.

(2) The Employer shall not propose any terms and conditions of employment for any individual
Employee that are in any way at variance with the Collective Agreement without the prior written
consent of the Union.

Article 30 - TERM OF AGREEMENT 

29.1 This Agreement shall be in full force and effect from August 1, 2022 to July 31, 2025, both dates 
inclusive, and shall continue from year to year unless written notice is given by either party of their 
intent to negotiate changes within the four (4) month period preceding the expiry date of the 
Agreement. During the period of negotiation, the Agreement shall remain in full force and effect. 
Subsections (2) and 3) of Section 50 of the Labour Relations Code shall be specifically excluded 
from and shall not apply to the Collective Agreement. 

FOR THE EMPLOYER FOR THE UNION 

Date 
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