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APPENDIX B: WAGES AND SALARIES 

Salaries will increase 2% per year, based on the salary grid in the previous agreement. 
If, in its 2022-2024 Collective Agreement with Camosun College, the CCFA receives 
salary increases above 2% per year, the CCFA will add the difference between 2% 
and the higher cumulative salary increase(s) to the CUPE 1004 wage grid effective 
on or retroactive to the dates such increases are received by the CCFA, but no earlier 
than September 1, 2022. 

If CCFA members receive any one-time payment(s) from which CCFA Union dues 
are deducted pursuant to their 2022-2024 Collective Agreement with Camosun 
College, the CCFA will pay CUPE 1004 members the same one-time payment(s) 
payable to a .6 FTE faculty member at the same time the faculty members receive 
their payment(s). Any employee(s) below .6 FTE will receive one-time payment(s) 
equal to one half (1/2) of the payment(s) received by employees at .6 FTE or above. 

Administrative Services 
Coordinator 

Step 1 

Step 2 

Step 3 

Step 4 

Step 5 

Administrative Assistant 

Step 1 

Step 2 

Step3 

Step4 

Casual Employees 

Labour Relations Advisor 

Shared Recovery 
Mandate Increase 
((+$0.25))+3.24%) 

September 1, 2022 

36.691 

38.085 

39.469 

40.852 

41.709 

24.261 

26.254 

28.246 

30.260 

20.906 

62.20 

Shared Recovery 
Mandate Increase 

(6.75%) 
September 1, 2023 

39.168 

40.656 

42.133 

43.610 

44.524 

25.899 

28.026 

30.153 

32.302 

22.317 

66.40 

Transition through the steps shall be as follows: 

• Step1: First year of employment

• Step 2: After 1 year as an Employee

• Step 3: After 2 years as an Employee

• Step 4: After 3 years as an Employee

• Step 5: After 4 years as an Employee

Amended October 18, 2023 

Lynelle Yutani – President, Camosun 
College Faculty Association 

Peg Ford – CUPE 1004 
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